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- Annual impact figures: aligned with SDG3
targets.

By 2030, 20% of IDA products are locally
procured.

By 2030, 90% of IDA employees are overall
satisfied in the GPTW survey.

EMPLOYEE HEALTH
AND WELL-BEING By 2030, achieve gender-balanced leadership
(between 45-55%) throughout IDA.

ETHICAL BUSINESS
CULTURE By 2030, 90% employees recognise IDA being
an organisation where they belong and can be
themselves.

PEOPLE

By 2030, 75% of key suppliers are ISO 14001
certified / or equivalent.

By 2030, IDA is carbon neutral (Scope 1 and
Scope 2) and has realised a 35% reduction in
CO2 emissions (Scope 3).
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https://unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://unglobalcompact.org/what-is-gc/mission/principles/principle-10
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ANANGADASI SIANCE) TO)PATENTSININEED)FOR
TREATM ENTIORMATDRDISEASESAT)  OVERNMENT
HOSPI ALY TO)PARTALY)SUPPORMW THEXPENES

I IDE)FROM ) THISANNUALGONTRBUTON JOURTEAM
LOOKSFORWAYSINVWHI CHWE)CAN)SUPPORJLOCAL

BUSNESEESAND)COM M UNITY)INITATVES )&OROUR
TH)ANNIVERSARY)P ARNERGIFNWE)IOOKED)FORAN

ENVIFONM ENTALLY)SUSTAINABLE)FEUSABLE)GI R THAT

SUPPORED)ALOCA)INITATVE )

AHISIED)USTO)SUSTAINABLE)GIF)BAGSFOM ) THE)
JTHE) OGETHER&OUNDATION )A)CHARTABLE)TRUSTIN
- UMBAI)COMMITEED)TOHELPING)PEOPLE)TH
AUTISM )FORGE)A)M EANINGFRULAND)SELE FELLANTIWAY
ORLFE)FORTHEM SEMVES
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)$! SPEOPLE)ARE)OURGREATESTASSET) URSKILLED )DIVERSE)TEAM )EACHWI THUNIQUEJTALENTSAND
BACKGROUNDS )ARE) AT THE)HEARJOFOURORGANISATON JAND) THE) DRVING)ACTORTOWARDSACHIEVING)OUR
MISION Y4 HEREFORE )T SMTAY THATWE)ATIRACTHE)RGHTIP EOPLE)AND)M AINTAIN)A)FULFLLNG)AND
HEALTHY)WORKING)ENVIFONM ENT)IN\WHIGH)OURP EOPLE)CAN) THRVE )PERSONALLY)AND)PROFESSONALLY )

-"#063 10-*$:

)$ ! )ISCOMM ITED)TORIRLABOURWTHNO
DISCRM INATON )BOTH)INJOUROWNJORGANISATON
AND)IN)THE) ORGANISATONSWE)WORQWTH J4HIS
COMM IV ENTJISCAP TUFED)INYOUR, ABOUR

' UIDE )OUR# ODE)OR# ONDUCTAND)AL)POLAES
| URMATERALTOPICSFOROUROECPLE)PILLARARE
9 PLOYEE)( EATH)AND)7 ELBEING )AND)GHICAL
" UINESS# UTURE JOOVERNG)3$' S ) )AND) )

)"11: "/ %) &' -5): & 1-0:&&4
7 ITHONE)OR)$ | GMATERA)TOPICIBEING

9 PLOYEE) EATH)AND)7 ELBEING WE
FOQUSED)ON)HE)ADJUSIV ENTTTOHYBRD
WORINGIN)  )FOLOMNGIM OSTY)WORKING
FFOM)HOME)IN) )

40)M EASURE)HOW)OURTEAM )WASCGOPING)INJTHIS
NEWWLY)JNORVI AlGHYBRD)WOR)S TUATION YWE
HELD)TO)INTERNAL SUR/EYS THROUGHOUTTHE

)$ ! )&OUNDATON))\)# OM M UNICATON)ON)UANGAGEM ENT)

YEARTOM EASURE) PHYS CA)AND)M ENTAL
WELBEING )AND)TO)RND)OUTHOMWE)COULD)BEST
SUPPORJOURTEAM )INTHISCHANGING)\WORK
ENVIFONM ENT)IN\WHIGHM ANY)WERE)STIDEALNG
WTH)THE) CHAILENGE S AND)AHERV ATHOR THE
PANDEMIC)

7 EWERERRTED)  )OUTIOR )ONHOWWE)DEAT
WTHEMPIOYEE)HEALH )SAFETY) )WELBEING

M EASURES THROUGHOUTTIHISPEROD )7 E)ALSO
RECEIVED)VALUABIE)FEEDBACK) TOENSURE)E
CQOUID)PFOVIDE)SUPPORJTO)EM PLOYEESWHO
NEEDED)IT

INTHE)NEWHYBRD)S TUATON YOURSOOAL

COM M ITEEE)ORGANISED)EVENTSONLINE )BRNGING
TOGETHERGOLEAGUES)IN)THE)OFFCE)AND)HOM E
FFOM )AL GLOBALLOCATIONS )BUTWE)ALSO)FE
INTRODUCED) SO0 A)GATHERNGSINTHE) OFFCE)FOR
TEAM)BONDING )

6/ ( NPCBMBPN QBDUL SICDIQWT
FMBUFE P 1FPQW

- BCPVS

)" USNESSESSHOULD) UPHOLD) THE)FREEDOM )OF
ASSOOATON)AND) THE)EFECTVE)RECOGNITON)OR THE
RGHTTO)COLECTVE)BARGAINING )

YHE)ELIM INATON)OBAILFORV SORFORCED)AND
QOMPUISORY)IABOUR

YTHE)EFECTVE)ABOLTON)OJCHIID)IABOUR)AND
)

YTHE)ELM INATON)OFDISCRM INATON)INFEESPECTIOF
EM PLOYM ENT)AND)OGCUPATON

7 E)ASOWANTTO)ENSURE)EM PIOYEESFEEL
HEARD ))N)OURRATIORGAN SATON)WE)ENCOURGE
OPEN)COM M UNICATION )BUTME)ALSOHAVE) THE
EIECTED)$ ! )7 ORKS# OUNALREPRESENTING)THE
INTERESISOFEM PLOYEESON)TOPICS THATARE

IM PORANTTO THEM )IN)REGULARDISOUSSONSWITH
|EADERHIP )
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| SDE)FOM)HEATH)AND)WELBEING )WEMANTTO

BE)THE)EM PLOYEROJCHOICE )FORWHOM ))$ !

EM PLOYEESLOVE) TOWORK )4 HEREFORE )IN)L
ME)AUNCHED)THE)RFS))  FEATIOLACE)O

7 ORIUREYFOR)$ | JAGIOBAILLY

BENCHVI ARKED)EM PLOYEE)SATSACTON)SUREY

CAPTURNG)M ULTIPLE)DIM ENSONSOJEM PLOYEE

SATFACTON)AND)WELBEING )

4HE)SUREY)GIVESALEM PLOYEESAN
OPPORUNITY) TO)SHARE) THEIR THOUGHTSAND
SUGGESTONS JAND) THE)OUTOOM E)MLHELP)OUR
|EADERSHIP)TO)EVALUATE)AND) ARGET)SPEQRC
AREASFORIM PROVEM ENT)IN) JOENSURE
OURTEAM)ISHAPPY )M OTVATED JAND)ISABLE)TO
REALLSE)THEIRM AXIM UM )POTENTIAL
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7 MTHATEAM)OS  )EMPLOYEES)WE)ARE)PROUD
TOHAVE)A)DIVERE)TEAM )REPFEENTING)
NATONALTIESAND)A)BROAD)DIVERI TY)OF
BACKGROUNDSAND)PEREPECTVES)7 E)AIM)FORA
TEAM ) HATRERECTS THE)DIVERS TY)OR THE

QUSTOM ERHWE)ERE JAND)BELEVE)AIL

EM PLOYEESSHOUID)FEE)WELGOM ED )HEARD
SAFE)AND)RESPECIED Y HISBELERIS
INCORPORNTED)IN)OUR, ABOUROOLAESAND)# ODE
OF# ONDUCT)ENSURNG))$ ! )JISAPLACE)FREE)FOM)

)$ ! )&OUNDATON)\)# OM M UNICATON)ON)UANGAGEM ENT)

DISCRM INATON)AND)HAR\SSVI ENT)AND) THAT

EM PLOYEESCAN)AIVWAYS) ANONYM OUSLY )SHARE
THEIRCONCERNSIANEEDED }4HSISPOSSBLE)IN
MUTIPLE)WAYS )A)CONFDENTALCOUNSELOR) THE
0/ 3( YCOMMITEE)INOUR- UM BAI)ORICE JORAN
ONLINE)PORAL ANONYM OUSIFPREFERRED

I )KEY)LONG TERVI)RFGETFOR)S | WITHINTTHE
OECPLE)PILARISTHATABY) ) N$!
EMPLOYEESRECOGNISE))$ | )ASAPIACE)WHERE
THEY)BELONG)AND)CAN)BE) THEM SEMVES))

40)CAP TURE)THIS )WE)DRHED)A)RFSTS IVERSTY
YQUITY) )NAUSONSIEMENTINL  JTOBE
ANALLSED)INTO)A)POLCY)AND)ACTON)PLAN)IN)
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N) )$! )IGNED)THE)7 OMENG

%M POWERVIENTORNAPLES) 7 9%0S

COM MITING) TO)ADVANCE)GENDEREQUALLTY)AND
\WOM EN SEM POWERV ENTIINJTHE)WORKPLACE 40
BENCHVI ARYOURORGANISATON)AND) SETIARGE TS
TWO)$ ! JTEAM)M EMBERSPARIAPATED)IN)THE
AARGET) ENDERYQUALLTY) 4' %)PROGRMM E)OF
5. ) LOBAY# OMPACITHE). ETHERANDS AND

$ ENMARK )" Y)PARIAPATNGWE)HAVE)THE
OPPORUNITY)TO)SFENGTHEN)OURGONTRBUTION
TOBUSRINABLE)$ EVEIOPMENT) OA)  WHICH)

CALLSFOREQUAWOM ENJREPREENTATION
PARTAPATON)AND)LEADEREHIP)IN)BUSNESS
GLOBALLY )AND)LEARN)FFOM )EQUAILY)AM BITOUS
ORGANISATIONS
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, EARING)AND)DEVELOPM ENTICONTNUED) TO)BE
AFOCA)POINTFOR)$ ! )IN) JWTHOUR( 2
TEAM)BRWDING) TTHE) EAROR5 PKIILNGG))

AHE)AIM)OFTHSWASTO)BUILD)ARTICAYSKILSAND
COM PETENAESFORANY)JOB )&OREXAM PLE
WORKING)ON)PFOACTVENESS ) M E)M ANAGEM ENT
AND)PRORTSATON)AND)EM OTONADINTELLGENCE
# OACHING)AND)M ENTORNG)WAS ALSO)OFFEFED
AND)OUR- 4)IEADEREHIP)ALSO)HAD) TRINING)DAYS
TOGETHER)))

)$ ! )ORFERS)DIFEFENTFORV SOFTRAINING )FFOM
ONLNE)ON DEM AND)LEARNING) THROUGH
, INKED)N), EARNING JTO)PERSONALSED)TRAINING)



FSIONSAND)COLLABORTVE)LEARING) THROUGH
OURELFORGANISED)300AL), EARING)GROUPS)

AHESE)300AL), EARING)EESSONSAFE)ED)BY
COLEAGUESINTERESTED)AND)EXPERENCED)IN)A
PARTCULARSUB ECT)AND) THROUGHRALTATED
GROUP)DISOUSS ONSTHEY)PROM OTE)LEARNING
ABOUTAPARICUARSUB ECHINFOURSESIONS
4AHISAM STO)CEATE)AN)OPEN)AND)SOOAL
LEARNING)ENVIFONM ENTFORALOUREM PLOYEES
WHIGH)ALSO)ALLOWSFORFUN)INTERACTON)ACROSS
DEPARMENTS)

" Y)STM UATNG)LEARNING)ON) THE).OB)WE)HELP
THEM ) DEVELOP)PROFESI ONAYKNOWEDGE)AND
SOOA)KILLS )HELPING) THEM )GROMAND)DISCOVER
NEW)TAEENTSAND)KILLS )
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)TISAPLEASURE)AND)PRVILEGE) TOMORYWITH)S | )&OUNDATON)AIREADY)FOR

)YEARS ) i GREATTTO)SEE)SOM ANY)COLEAGUESWHOISRY)WTH)$ | )FORSO
LONG ) THINK)I IS THANKS TO)$ ! g5DIVERSE)AND)INALUS VE)CULTURE JAND
THANKS TO) THE)HEALTHY)WORKING)ENVIFONM ENTINWHI GHWE)WORQWTH

FESPECTAND)COM PASION)

$ URNGMY)TME)AT)S ! )))AM)GIVEN)THE)CHANCE)NOTIONLY) WORGTOWARDS
M AKING)ESEENTA)QUALLTY)HEALTH)PRODUCTS AVAILABLE) TOPEOPLE)INNEED
BUTALSO)DEVELOP)M OFE)KILSWTHIN)SPEQA)PROECTS)

) YWASPARIOFTHE)  TH)ANNIVERSARY) TEAM )HELPING)TO)ORGANISE

OURPEQA)3UPPLERYA/ENTIN- UMBA! ))TWASSOM OTVATING) TOHEARRFOM

UPPLLERS\WHOHAVE)WORKED)W THUS SINCE) THE)EARY)DAYS JHEARNG)ABOUT
)YEARSORIM PACT)AND) TO)LOOK)FORNARD) AT THE) FUTURE)W TH)OURP ARINEFS )

JTISVER)FUFLNG) TO)SEE)HOAB YWORKING) TOGETHER)WE) CAN)CONTNUE) TO
BRDGE)THE)GAP )AND)PFOVIDE)QUALTY)HEATHCARE)ON TV E) TOPECPLE)MHO
NEED)IMOST
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I T)$! WE)CARE)ABOUTITHE)ENVIFONM ENT)) TISOURAIM J TO)OP ERNTE) EESP ONS BLY)AND)EFFAENTY)WHILE
FULFFLLING)OURM 1SS ONJAND) SRVE) TO)REDUCE) ADVEREE)IM PACTS ON)THE)ENVIFONM ENT) 7 E)ARE
GOV M TIED) TO)P ROTECTNG) THE)ENVIFONM ENTIAND)FEEL) T SOURRESP ONS BILTY) TO)ENGAGE) THOTHERS

INJOURVALUE)CHAINTTO)DOJTHE)SAMEE )

*40 $&35* *$" 5*0/

| JKEY)HIGHUGHTFOR)$ | )IN)  )WASACHIEVING
)3/ ) SMPONMENTAL- ANAGEMENT
3YSEM) )% 3 )CERTRCATON JAONGSDE)OUR
AFEADY)ACHEVED))3/ )YCERTRCATON ))' Y
AUGNING\WTHTHE))3/ )STANDARD JWE)ATE
BETIERABLE)TO)M ONITOR)M EASURE JANALYSE)AND
EVAIUATE)OURENVIFONM ENTADIM PACTSAND
PERORVI ANCE )GIVING)US THE)FRAM EWORK
NEEDED)FORCONTNUOUSIM PROVEM ENTJIN
PREVENTNG)POLUTON)AND)M INIMISNG)OUR
ENVIFONM ENTALFOOTPRNT

)$ ! )&OUNDATON)\)# OM M UNICATON)ON)UANGAGEM ENT)

& 4 *40 53" * */ (
AO)ENSUFE)THATIEVERIONE)THIN)S | )ISAWARE
ONTHE)3/ )STANDARD)REQUIREM ENTS )AND

HOWTO)INTEGRATE) THIS NTO)DAILY)WORK JAN)E
TRININGION)$ ! 528VIFONM ENTAL

- ANAGEM ENT3YSEEM)WASIAUNCHED)INL )
) W)$ ! )EMPLOYEESHAD)TO)COMPLETE)HIS
TRINING JTOENSURE) THEY)ARE)AWAFE)OR)$ | ¢
ENVIFONM ENTALPOLAES/AND)PROCEDURES JAND
CAN)APPLY)THISTO THEIREVERDAY)WORK )! LONEW
COLEAGUESJDINING) THE)ORGANISATON)HAVE) TO
COMPLETE)HSTRINING)ASPARJOFTHEIR
ONBOARING)ASWELL)! YREFESHERWILBE
ORGANISED)INJGOM ING) YEARSCAP TURNG)NEW
DEVELOPMENTS

L *B, 0" $0 #"4&-* & 130+&$5
4AHFOUGH)OURYANVIFONM ENTAL-  ANAGEM ENT
3YSEM )WE)RFECOGNISE)THATIAMADR

ENVIFONM ENTAYIM PACTIOR)$ ! g9WORIISTHE
#/ )EMISSONSOURVAIUE)CHAIN)CFEATES)

6/ ( NPCBVSPN QBDUL SIODIQWT
FMNBUFE P 1NBOFU

&OWNSPON FQU
)" USNESEESSHOULD)SUPPORJA)PRECAUTIONARY
APPROACH)TO)ENVIFONM ENTACHALLENGES

JUNDERAKE)INITATVES TO)PFOM OTE)GREATER
ENVIFONM ENTA)RESPONSBILLTY )

)ENCOURGE) THE) DEVELOPM ENTJAND)DIFUS ON)OF
ENVIFONM ENTALLY)FRENDLY) TECHNOIOGIES

( AVMNOETAH/  )EMISSONSTARGETTTO)BE
NEUTRA)INJ3COPE) )AND)3GOPE)  )AND)REDUCE
OUR3COPE )EMISIONSBY)  )IN)  WE
KIGKED)ORTHE)#/  )BASELINE)PROECTINL

)

AHE)OB ECTVE)OFTHISPROECTI STO)QUANTFY) THE
CABBON)FOOTPRNTIOR)$ | 9ACTMTESATTHE
INTERNATONALLEVEL ) THROUGHOUTTHE)VAIUE
CHAIN ))NJADDITON) TO) THE) QUANTRCATON)OF

)$ ! SCARBON)ACCOUNTNG JTHSPROECTHALSO
SFEKSTODEVEIOP)ANEW' (' )EMISIONS
CALGULATION) TOOL)INYGOM PLLANCE) TH) THE



' AEEENHOUSE)  ASOROTOCOL# ORPORNTE

| COOUNTING)3TANDARD)-  ETHODOLOGY }4HE)TOOL
WIENABLE))$ ! YTO)BUID)IN HOUSE)CAPAQTY)OF
EM ISSON)QUANTIRCATON)AND)REPORING Y4 HE
RESUTSORTHSQUANTRCATONWIL)PROVIDE
NECESSARY)INS GHTSFORDEAS ON)M AKING)BOTH
FORNATIONALAND)INTERVATONADACTMTIES )7 E
ALSO)AIM YTO)IDENTFY)POTENTALEM ISSON
REDUCTON)ACTONSINUNE)MTH)$ | SCORE
ENGAGEM ENTIOFEM ISSONM ITGATON

4645" *[ " #- & #64* &44 53" 7&-
7 E)AGKNOMEDGE)THE)IM PORRNCE)OF
FESPONSBLE)RAVELPRACTCES)$ URNG)THE
PANDEM |C TECHNOLOGY)PROVED) THATIM ANY
M EETNGSDONOTHAVE) O/ AKE)PLACE)IN
PERSON )" UTWHENMRUA)M EETNGSAREINOT
POSIBIE ) THE) TRAVELING)FEQUIFED)HASAN
IMPACTON)THE)JENVIFONMENT)( UMANIT IRIS
OUROMIAA)BUSNESS TRVELPARNERSINCE

)5 NDERSTANDING)THE)IM PORANCE)OJOUR
PRESENCE)IN) ARGE I COUNTRE S AND) THE) URGENT
TRVELNEEDSOFHUM ANITARAN)AI D)\WORKEFS
( UMANIT IRHASM ADE)ITTHEIRMISIONTO
PROVIDE)SAFE)AND)ERFAENTTRAVELSOLUTONS
WHILE)ALISO)PRORTSING)#/  REDUCTION )AND)
COMPENSATON ) UMANIT IBHASRECENTY
BEGOM E)THE)RRSTTRVELM ANAGEM ENT

)$ ! )&OUNDATON))\)# OM M UNICATON)ON)UANGAGEM ENT)

COMPANY)INYHE). ETHERANDSTO)PURHASE
USAINABLE)AVATON)RUEL 3! & )N)DOING)SO

THEY)HAVE)REM OVED)A)PORTON)OFTHEIR# /
EMISSONSBY)SEQURNG) KG)OR3! &)IN
) THEREBY)REDUONG) KW )

I SA( UMANIT IROUSTOM ERWHOSHAEESTHEIR
USAINABILTY)AMBITONS)$ | )J&OUNDATONWAS
ALOCATED)A)PARJORTH SPURCHASE) THROUGH)A
CERIACATE JTOTAUNG) KG)OR3! &)
AHISALOCATONWIDRESUINJAN)EM ISSON

M ITGATON)ORATILEAST) KG)OF#/  WHEN
QOM PARED)TO)CONVENTIONAL FOSSIL)ETRJEL
SIDE)FOM)THSPURHASE)OR3! & ))$ ! JHASBEEN
OFETING)AL)I TSBUINESSAIGHTSFOREVERL
YEARSAIFEADY )BY)SUPPORING)SUSTAINABLE
ENERGY)PROECISVIAW IMATE). EUTRLY FOUP
WHIGHFEDUCE)#/  )EMISSONSELSEWHERE
THEREBY)ALSO)SUPPORING)LOCAPOPULATONSIN
i)

40-"3 108 &3 */ ". 45&3%'.
MASTHE)RRSFUL YEARTHATIOURSOLAR

PANELSONJTHE)! M STERDAM YOFRCE)\WERE

OPERNTONALY UR  )SOLABPANELSGENERSED

RENEWABLE)ENERGY)FOROUROFFCE) OPERATONS

THEREBY)AVOIDING) JONNES

#/  EQUIVAENTS
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N) WE)RECYAED)M ATERALSSUCH)ASPLASTC
OFGANIQWASIE )PAPERAND)CARION )

AHE)OFCE)GENERNED)  )KILOGRWI SOF
GENERUWASEE JORWHICH)  )WASFECYAED
AND)  WASINONERSED)WTH)ENERGY
GENERATON)

A0 CFEATE)AWARENESSOFRECYAABLE)M ATERALS
EM PLOYEESQONTINUE) TO)BE)EDUCATED)ABOUT
OURAECYAE)SIATONSAND)\WHICHM ATERALISARE
UITABIE)FORRECYAING



7 E)ASO)ORGANI SED)AWARENESSCAM PAIGNS)IN
THEMMEEKORYARHS AY)  TH)! PRL)

61A)4 EAV SAND)SCREENSINTHE)OFCE )WE
SHARED)A)CAM PAIGN)\W TH)EM PLOYEESON)THE
DAYSIEADING)UP)TO/ARH)S AY)TO)INCREASE
ENVIFONM ENTADAWARENESS
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INJOUR- UM BAI)OFFCE )WE)ALSOLOOKED)ATWAYS
TOREDUCE)OURENVIFONM ENTALIM PACTS
3EVER\)CHANGESWERE)IM PLEM ENTED
INQUDING
. QURHERWASIE)SEGREGATON )$ R 7 ET
WASTE) SEGREGATON)AND)OLASTORECYAING
o | IDUGHTNG)CHANGED)TO), 96 JUGHTING
« 4EMPERNURE)CONTRO)M EASURESADDED) O
REDUCE)USE)OFAIRCONDITONING
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N) WE)ELECEED)ANEWWAREHOUSNG
PARNERINS UBAl JAND)ASPARJOFTHE)ELECTON
PROCESS )WE)M ADE)SURE)THEY)SHARED)OUR
USTAINABILTY)MS ONJFORTHE)FUTURE 1+ EY
BENERTSOROURNEVWWWAREHOUSE)LOCATION
INCLUDE) AMONGSMANY)OTHERINITATVES
. OHOBOTAIOPANELSCOVERNG)  )OF
RALTYESENERGY)DEM AND
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)$ ! )&OUNDATON)RECENTLY)COLABORNED)\TH
301/07) TO)CONDUCTA)SIUDY)ON)THE

ENVIFONM ENTA)SUSTAINABILITY)ORM ALARA)RPID
DIAGNOSTIQTESTS) 2$ 4S ))N)THISCOULABORXTVE
SIUDY )WE)SUR/EYED)AND)INTERAEWED)A
FIECTON)OJSTAHRM ANAGINGWASTE) N HEATH
RALTESINLOWAND)M IDDLE INGOM E)GOUNTRES
MANURACTURERS0R2$ 4 S JAND)BIOPIASTIC
PRODUCEFS

7 E)FOUND)THATTTHE)M ANAGEM ENTIOR2$ 4
WASTE)PRACTCES CAN)POTENTALLY)CAUSE
HAZARDOUSFUM ESGONTAINING)DIOXINSAND
FURNS )DEPENDING)ON)THE)M IXTURE)ORWASTE
00 INONERSTED JTHESE) TOXOQSUBSANCESCAN
FEM AIN)IN)INONERATON)RES DUESWHICH)CAN
IEACH)INTOAQUATIOSYSTEM SAND)SOIFOM ) THE
PITS))N)DISAUSI ONSW THM ANURACTURERS )WE
FOUND)AWILNGNESS TO)EVAIUATE) THE)USE)OF
LESS POLUTNG)POLYM ER§SUCH)ASBIO PLASTCS
BUTICURENTY JTHERE)ARE)NO)COM M ERJAL
MALARA)2$ 49UING)SAFE)PLASTCSYET

/ UTOOM ESWIL)BE)SHARED)FURHERIN
CONTNUING)DISOUSIONS)

S&ORTHE)FULLREP ORN)CONTACT
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IMPLEM ENTED)WTHNEW)CRTERA )NO
HUM AN)RGHTISMOATONSREPORED)
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